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Resolution of the City of Pewark, N.5.
NO. “ }U Date of Adoption AUG us 2003

Resolution ratifying and authorizing Mayor and Business Administrator to execute Labor Agreement
between City of Newark and Newark Council No. 21, Newark Chapter, New Jersey Civil Service
Association, affiliated with I[FPTE, AFL-CIO, for period January 1, 2003 through December 31, 2006.

Appryyed as to F .—Wrrmmwm
Ol o [
U - 4

Council Member M\Y\f?\r predents the following Resotution:

BE IT RESOLVED BY THE MUNICIPAL COUNCIL OF THE CITY OF NEWARK, NEW JERSEY:

1. That Newark Council No. 21, Newark Chapter, New Jersay Civil Service Association, affiliated
with IFPTE, AFL-CIO, has been certified by the Public Employment Relations Commission as the
majority representative for certain employees of the City of Newark, New Jersey, as that tem is
defined in the New Jersey Employer-Employee Relations Act, N.J.S.A 34:13A-1 et seq,

2. That the City of Newark has negotiated in good faith with said majority representative over terms
and conditions of employment for the petiod covering January 1, 2003 through December 31, 2006.

3. That as a result of collective bargaining negotiations and settlerment, the terms and conditions
of employment for the aforementioned period have been imposed upon the parties and are
incorporated into the Labor Agreement attached hereto. The agreement shall be binding upon al
employees in the unit represented by said majority representative, whether or not they are
mermbers of such representative, as provided in N.J.S.A. 34:13A-5.3.

4. That the Mayor and Business Administrator of the City of Newark, New Jersey, are hereby
autharized to execute the aforementioned Labor Agreement on behalf of the City of Newark, New

Jersey.

5. That the executed copy of the Labor Agreement be filed with the Office of the City Clerk, and
tha Public Employment Relations Commission ofo Public Sector Librarian, IMLR Library - Rutgers
University, Ryders Lane and Clifton Avenue, New Brunswick, New Jersey 08903 as required by
N.L.S.A 34:13A-82.

&. Any modifications in health benefits provisions effectuated in the above referenced contract are
hereby incorporated by reference into this resolution. N

“STATEMENT
This resolution is authorizing the execution of a labor agreement between the City of Newark and
Newark Council No. 21, Newark Chapter, New Jersey Civil Service Association, affiliated with
IFPTE, AFL-CIO, covering January 1L20(?C_:l_jglyoug_ri_lgecember 31, 2006. _
CERTIFIED TO BY ME THIS =
12th DAY OF AUGUST, 2003 [ L
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CITY OF NEWARK
ESSEX COUNTY., NEW JERSEY

and

NEWARK COUNCIL NO. 21, NEWARK CHAPTER
NEW JERSEY CIVIL SERVICE ASSOCIATION

AFFILIATED WITH IFPTE, AFL-CIO

JANUARY 1, 2003 through DECEMBER 31, 2006




in an emergency situation shall be compensated on the following basis:

a. Those employees who have worked less than forty (40) hours in that

work week shall receive straight time pay for the holiday, plus time and

one-half for all time worked on the holiday.

b. Those employees who have worked over forty (40) hours in tﬁat work

week exclusive of the holiday shall receive straight time pay for the

. holiday, plus double time (2 time) for all time worked on the holiday.

c. An employee who is called in to work in an emergency situation or

on his/her regular day off shall be compensated for minimum of four

hours according to the scheduled hereinabove outlined for holidays.

D. Any paid leave time will be counted as time worked for the purpose of

calculating overtime pay.
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Al.

ARTICLE VIli

COMPENSATION

Effective January 1. 2003, all emplovees covered by this Agreement shall have

their 2003 salaries established by increasing all 2002 salary ranges by one-

half (12) of the increment and by adding a 2.5% adjustment to the 2002 base

salary. Employees with flat salaries shall receive a 3% increase. (Appendix A)
Effective January 1, 2004, the 2004 salary shall be established by increasing

the 2003 base salary by a 3% adjustment.

Effective January 1, 2005, the 2005 salary shall be established by increasing

the 2004 base salary bv a 3% adjustment.

- Effective January 1, 2006, the 2006 salary shall be established by increasing

the 2005 base salary by a 3% adjusiment .

All compensation procedures, promotion increases and increment schedules
shall be in accordance with the City of Newark Master Pay Grade Schedule
and in accordance with applicable City ordinances except that upon
expiration of this Agreement (..ie 12/31/06) there shall be no automatic salary

adjustment or step increases until a successor Agreement is reached.
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E.

1. Longevity benefits shall be granted to all eligible employees covered by
this Agreement in accordance with ordinance 68 & Fh adopted November 2,

1966, as follows and accordance with the following schedule:

Beginning January 1, following the 10" year of service - 4%
Beginning January 1, following the 15" year of service - 6%
Beginning January 1, following the 20" year of service - 8%
Beginning January 1, following the 25" year of service - 10%

Beginning January 1, following the 30" year of service - 14%
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2. Longevity shall be based on service with the City

from the date of original appointment, temporary or

permanent, provided there is wuninterrupted service.
Longevity credit-shail be avtomatic. -

3. There shall be no longevity service credit for
the period an employee is on leave of absence without
pay, when such leave was reguested by‘ the empléyee
to take employment elsewhere.

4. The longevity credit shall be added to the
employee's salary and received by the employee at

the time the longevity credit becomes due and shall

‘be considered in total with the salary for pension

purposes.

5. Additional compensation of any nature, including
overtime, change of rate or payment for additional
assigned duties will not be considered in computing
longevity payments, nor shall such longevity payments
be considered in computing change of rate, of’payment

for additional assigned duties.
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6. Any interruption of service due to a cause beyond the control of the
employee, or for military service, injury or illness, shall be considered as
~ service for the City for the purpose of determining the completion of said
cumulative periods of years of service with the City.

7. Longevity payments shall be considered as above and beyond any
promotion in any title of any employee during his/her term of service,
Each 2% Iongevity credit shall be based upon permanent salary received
by the employee as of January 1, of the preceding year and the same
percentage shall be paid each succeeding year until such employee
reaches the next longevity step. For the purposes of this section MOET
employees shall be considered to have a permanent salary.

8. Twelve (12) full months of service shall be considered as one (1) year
for the purpose of calculating years of service.

1. All employees covered by this Agreement serving in the title of Court
Attendant and Police Guard shall receive an annual clothing allowance of
$400.d0 which shall be payable on the second pay day in the month of
June. Such employees shall be responsible for the purchase,
maintenance and replacement of all uniforms. Any such employee who
does not complete a full calendar year of service with the City shall only be
entitled to é prorata share of the clothing aliowance based on the length of

the employee’s service during the calendar year.

-18-




2. All emplovyees who assist Medical/Dental staffin the “Clinics” shall receive

an annual clothing allowance of $50.00 as a supplement for uniform, work

related clothing, which shall be payable on the second pay day in the month

of June. Additionally, the City will supply “scrubs” for those emplovyees.
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3. All employees in the Fire Department covered by this agreement in the

titles of Fire Prevention Specialist, Communication Operator as well as all

members of the Community Relations Unit who are required to wear uniforms

shall receive a uniform allowance of $400.00.

4. All employees in the Police Department covered by this ag_reement in the
titles of Parking Enforcement Officer and Police Aide shall receive a uniform

allowance of $400.00.

Employees serving in the titles set forth in paragraphs 3 and 4 above, shall be
responsible for the purchase, maintenance and replacement of all uniforms
and work related clothing. Any such employees who does not complete a full
calendar year of service with the City shall only be entitled to pro rata share
of the clothing allowance based on the length of the employee’s service

during the calendar year.
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ARTICLE [X
HOLIDAYS

Paid holidays shall be granted to all employees subject to this
Agreement in accordance with the schedule ordained by the Municipal
Council to be effective commencing January of each year.

All employees serving in the titles of Public Safety Telecommunicator
Trainee, Public Safety Telecommunicator, Supervising Public Safety
Telecommunicator, and Chief Public Safety Telecommunicator in the Fire
Department shall be paid for the holidays as mentioned above in two
installments: one installment in the month of July and the other installment
in the month of December. In the event that the employee resigns or
otherwise separates employment from any of the above positions, or from
the City, the holiday pay shall be pro-rated.

Al employées serving in the title of Police Aide and Police Guard shali
be paid for the holidays as mentioned above in two instaliments: one
installment in the month of June and the other installment in the month of
December. In the event that the employee resigns or otherwise separates
employment from any of the above positions, or from the City, the holiday
pay shall be pro-rated.
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ARTICLE X

VACATION LEAVE

A. Employees covered in this Agreement shall be entitled
ro vacation leave with pay. based on their years of service

and in accordance with N.J.S.A. 11:24A et seg., N.J.A.C

4:1-17 et seg., and as provided in Section 2:14-5, Title
2 of the Revised Ordinances of the City of NewarkNew Jersey,
1966, as follows:

During an employée's first calendar year of employment,
vacation leave shall be earned at the rate of one (1) working

day of vacation for each month of service from her/his

dafe-of original émpioymént continuing.o; khisnbégis ;hfough
the remainder of the calendar year. An employee hired
on the first ({(1lst) day of the month through the eighth
{8th) day of the month shall receive a one (l}-day vacation
credit for the month. An employee hired on the ninth (9th)
day of the month through the twenty-third (23rd) day of
<he month shall receive a one-half (%) day vacation credit
for the monﬁh. An employee hired on the twenty-fourth
(24th) day of the month through the last day of the month
shall receive no vacation credit for the month. is of
January 1. following an employee's original date of

employment and for each subsequent January 1 the following

schedule shall apply:

’
4

mwelve (12) working days vacation thereafter for every
vear and up to the completion of nine (9) years of éérvice.

Sixteen (16) working days vacation after the completion
of nine (9) vyears of service and up to the completion of

nineteen (19) years of service.
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Pffective January 1, 1931, each eligible employee covered

by this Agreement shall be entitled to seventeen (17) working

days vacation after the completion of nine {(9) years of

service and up to the completion of mnineteen {19} years

of service.

Twenty-one {21) working days vacation after the completion
of nineteen (19) years of service and up to the completion
of twenty-five (25} years of service. Twenty-three (23)
working days vacation after the completion of twenty-five

125) yearé of service and thereafter.

Effective January 1, 1992, each eligible employee covered

by <this Agreement shall be entitled to twenty-five (25)

working days vacation after the completion of twent&—five

(25) years of service and thereafter.

B. TFor the purposes of efficient v2cation scheduling and

in accordance with the above schedule, an employee may be

credited with vacation leave (in each appropriate calendar -

year) prior to the leave earned with the assumption that

the employee will be employed for +he £full calendar year.

However, an employee whose service is terminated or is placed

on leave of absence without pay prior to the end of the
calendar year shall have all non-earned vacation leave

deducted from his/her last paycheck. An.'émployeé who has
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been terminated shall be entitled to the vacation allowance
of all accumu}ated time plus vacat:on days prorated for
the current year based upon thé _number of months worked
in the calendar year in which the termination or leave of
absence without pay becomes effecfive. An employee whose
service is +terminated between the first (lst} and eighth
(8th) day of the month shall not receive vacation credit
for the month. An employee whose service is terminated
between the ninth (9th) and twenty-third (23rd) day of -the

month shall receive one-half (%) month's vacation credit

for the month. An employéé hired on the twenty-fourth
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(24th) day of the month and thereafter shall recelve one
{1y month's vacatien credit for the month.

c. An employee who is on leave of absence without pay
shall not earn vacation credits while on such leave nor
shall he/she be granted vacation leave based upon prior
earned credits until ne/she shall return to active status.
Upon return to active status, an ‘employee who has been
on an approved leave of absence without pay shall receive
vacation leave in accordance with the provisions of this
Article and based upon the employee's continuous service
which shall be calculated from the employee's last employment
date.  An employee's' écontifiuelis “seTvice, ’ however, ' shall
not include the length of time of any approved leave of
absence without pay.

D. according to the above schedule, all earned vacation
credits shall be paid to the employee or to his/her estate
in case of death or termination in accordance with existing
law.

t. An employee who is on sick leave with pay oI an employee
who is injured or disabled as a result of, or arising from.
nis/her employment shall continue toO receive vacation credits
in the same manner as that granted for active status.

F. Vacatiﬁn Jeave can only be taken with the approval
of an employee's Department Head or Division Manager and
according to appropriate seniority rights.

G. All part-time employees shall receive vacation credit
allowance ©onh & proportionate basis. Seasonal employees

are not eligible to earn vacation leave.
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H. vacation leave allowed for any given year should be

used during the vyear in which it 1s granﬁed. Where 1n

any calendar year the vacation }eave or any part thereof
is not granted by reason of the preséure of the City's
business, such vacation periods are parts thereof not granted
shall accumulate and shall be granted during the next
succeeding year only. Under no circumstances shall more
than one (1) year of earned vacation leave be carried over
into the following year.
L. An employee who becomes ill or incapacitated while
on vacation may upon pIoper notification and verification
‘vo the Department fHirector transfer time required for ililness
or incapacity to available sick leave credits. However,
rhis transfer shall not extend the date of return from
vacation unless otherwise approved by the‘ Department
Director.
J. Vaecation leave is not +ransferable from one grant program
to another, nor from a grant program to the City, nor from
<he City; %o a grant program. An employee involved in changes
of this nature shall be paid for any vacation 1leave due
him/her or shall reimburse the City on a pro-rata basis
for ‘any vacation time taken but not earned in the year
in which ﬁhe trermination becomes effective. ~The employee
shall then earn vacation leave during his/her first calendar
year in the new program at the rate of one (1) day per
month. However, an empldyee's original date of hire shall
be considered 1in the determination of ;acation credits
due where the employee has completed ten (10) continuous

vears of service or more.




ARTICLE Xi
HEALTH INSURANCE AND LIFE INSURANCE

A. The City agrees to continue to provide Health Insurance coverage during
the lifetime of this agreement for all employees and their eligible dependents in
accordance with the following -alth benefits plan: Blue Cross hospitalization
plan; Blue Shield “ P.A.C.E.” Medical-Surgical Plan and Aetna Major Medical with
a $250,000.00 individua! lifetime maximum.

Effective January 1, 2004, the Major Medical individual lifetime maximum shall be
increased from $250,000.00 to $500,000.00 for active emplovees. Effective
January 1, 2005 the Major Medical Lifetime Maximum shall be increased from
$500,000.00 to $750.000.00 for active employees., Effective January 1, 2006 the
Major Medical Lifetime Maximum shall be increased from $750,000.00 to

$1,000,000.00 for active employees.

Effective January 1, 2004 the Major Medical annual deductible shall be increased
from $100.00 to $150.00 for active employees. Effective January 1, 2005 the
Major Medical annual deductible shall be increased from $150.00 to $200.00 for
active emplovees. Effective January 1. 2006 the Major Medical annual deductible

shall be increased from $200.00 to $250.00 for active employees.

B. Each Employee shall assume via payroll deduction, twenty-five percent
(25%) of the additional premium difference between the cost of the Blue Shield
14/20 Series Medical-Surgical Plan and the cost of the P.A.C.E. Medical-Surgical
Plan. '

C. An employée represented by this collective bargaining unit who is eligible
for dependent coverage under any medical, dental or préscription drug benefit
plan sponsored by the City of Newark shall be entitled only to such dependent
coverage for said plan and shall not be entitied to coverage as a subscriber to
said health plan provided under this Agreement except that where more than one
family member is represented by this Agreement, the subscriber shall be the
employee family-member with the earliest date of birth.
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D. The Blue Cross/Blue Shield Mandatory Second Surgical Opinion shall
continue for each employee covered under this Agreement, and for their eligible
dependents.

The Blue Cross/Blue Shield Patient Admission Review Program shall

continue for each employee covered under this Agreement, and for their

dependents.
E. Eligible retirees, with twenty-five (25 years of continuous service, and their
eligible dependents shall be entitled to: Blue Cross Hospitalization Plan;

Prudential 1400B Medical ~Surgical plan and Prudential Major Medical Plan. Said
coverage is to continue until such time as the retiree attains the age of sixty-five

(65) and is thereby eligible for coverage under Medicare as described below.

F. Effective January 1, 1990, the individual Lifetime Maximum Under the
Prudential Major Medical Plan shall be increased to $250.000.00 for employees
who retire on or after January 1, 1990, Effective January 1, 2005, increase Major
Medical Lifetime Maximum from $250.000.00 to $1,000.000.00 and Major Medical
annual deductible from $100.00 to $250.00 for those employees who retire on or
after January 1, 2005.

G. Effective April 1, 2001, for tho or after
January 1, 2001 the 1400B Medical-S the Blue
Shield 14/20 Pian.

H. The Blue Cross Hospitalizatior Medical
Surgical Plan cover eligible depender dar year

in which their
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194h birthday occurs. The Prudential 1400B Medical-Surgical Plan and the
Prudential Major Medical Plan cover eligible dependent children until the date
on which the 19th birthday occurs unless both of the following conditions are
met; (a) the child is wholly dependent upon the employee for support and
maintenance: and (b) the child is enrolled as a full-time student in an educational |

institution: in which case eligible dependent childen shall be covered until the

date on which their 23rd birthday occurs.

Effective at full execution of the contract, all beneﬁtS conferred uponh

retirees as per the collective bargaining agreement shall be provided to those

employees who retire on or after January 1, 1996 with twenty-five years of

aggreqate service with the City of Newark.

i. Eligible retirees who have earned Medicare Part A coverage shall be reimbursed
by the City for the purchase of Medicare Part B upon receipt- notification by
the retiree to the City.

J. Eligible retirees who have not earned Medicare Part A coverage shall be
provided with comparable hospitalization coverage by the City upon proper
notification by the retiree to the City. Medicare Part B premiums for these
same eligible retirees shall be paid by the City upon submission by the retiree
to the City of his/her initial Medicare Part B bill.

K. All eligible retirees shall receive, at the City's expense, for themselves and
their eligible dependents, supplemental coverage for Medicare Parts A £ B and
-integrated Major Medical.

All eligible employees who retire on or after January 1, _1998, anc_i who

have earned Me&icare Part A coverage shall be reimbursed by the City at the
rate of fifty percent (50%) for the purchase of Medicare Part B upon proper
notification by the retirees to the City.
L. All eligible employees covered by this Agreement who are retired on an
accidental disability retirement on or after January 1, 1987, \a;ith less tﬁen
twenty-five (25) years of continuous service shall receive the same health benefits
as those employees who retire with twenty-five
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(25) vears of continuous service.

M. The City reserves the right to change insurance carriers or provide insurance

on a self-insured basis during the lifetime of the Agreement so long as substantially

similar_benefits but no less than those presently in effect are provided. The

City shall notify the Association if such change is made. In any event there

shall be no interruption of medical benefit coverage for employeses covered by

-

this Agreement.

" N. All employees governed by this Agreement who_select HMO coverage shali

pay_ the difference between the cost of an HMO and the City's share of the

combined cost_of the Blue Cross/Blue Shield P.A.C.E. Plan and the Prudential

Major Medical Plan, if the HMO monthly premium Is higher.

0. Each active employee covered by this Agreement shall be covered by the
insurance carrier or the City, with a $15,000.00 Life Insurance Death Benefit
plus $30,000.00 Accidental Death and Dismemberment cove'rage.

The Life Insurance Death Benefit shall be reduced to a total of $1,500.00
for all employees who retire after the execution of this Agreement and who
shall have completed a minimum of fifteen (15) years of service with the City
of Newark.

Effective January 1, 1997, the aforementioned Death Benefit and Accidenial,
Death .and Dismemberment coverage shall be eliminated for active employees,

and for those who retire on or after January 1, 1997.




P. Said life Insurance Death Benefit coverage shall apply only to employees of
the City of Newark and to eligible dependents.

Q. A provisional employee shall have served a minimum of ninety (90) days of
continuous service with the City of Newark to be eligible for health and medical

insurance coverage in all instances.

R. If health and medical insurance coverage, as described herein, is provided
by a contract of insurance, the liability of the City shall be limited to the terms of
the contract, provided the contract is in accord with the Agreement.
S. The City shall provide a Prescription Plan during the lifetime of this
Agreement to eligible employees and their eligible dependents. The Prescription
Plan shall provide for a One Dollar and Fifty Cents ($1.50) co-payment per
prescription for generic drugs and a five dollar co-payment per prescription for
brand-name drugs.
Effective January 1, 2004, the aforementioned co-payment shall be
increased from $1.50 to $5.00 for generic drugs and from $5.00 to

$10.00 for brand-name drugs.

T. The City agrees to provide a Dual Choice Dental Plan for all eligible
employees covered by this Agreement, and their eligible dependents. In the
event that an employee chooses the Open Panel, the employee shall pay the
premium difference between the cost of the closed panel and the cost of the open

panei.

1. The eligible covered by this Agreement who select and participate
in a closed panel dental plan, the employee’s co«-paymént will
decrease from the present level of fifty percent (50%) to twenty
percent (20%); the carrier shall pay eighty percent (80%) of the
Usual Customary Rate (UCR) for

«26A-
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certain designated procedures, in accordance with schedules issued

by the carrier.

2. For employees covered by this Agreement who select and
participate in an Open Panel Dental Plan, the employee's

contribution through payroll deduction shall be eliminated.

u. Part-time employees covered by this agreement are not entitled to any
health, medical, hospitalization, dental, life or death benefit insurance of any kind
provided by this Agreement. A part-time employee is defined as any employee
who is regularly scheduled to work twenty (20) hours per week or less or who

works unscheduled work hours.
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ARTICLE XII .7/;5-_4, 0389

SICK LEAVE

A, GENERAL

Every employee covered by this Agreement shall be
entitled to paid sick leave benefits per annum according
to N.J.A.C. 4A:6-1.1 et seg., of the Department of Civil
Service Regulations for the State of New Jersey, as
periodically revised, and the applicable provisions of
N.J.S.A. 11:24-A et seq.

B. SERVICE CREDIT FOR SICK LEAVE

1. All permanent employees and provisional employees
shall be entitled to sick leave with pay based on their
aggregate years of service.

2. Sick leave may be utilized by employees when they
are unable to perform their work by reason of personal
illness, accident or exposure to contagious disease.
Sick leave may also be used for short periods because
of death in the employee's immediate family or for
the attendance of the employee upon a member of his/her
immediate family who is seriously ill.

c. AMOUNT OF SICK LEAVE

1. Sick leave with pay shall accrue to any full time
émployee on the basis of one working day per month
during ‘the remainder of the first calendar yéar of
employment after initial appointment and £fifteen (15)
days every calendar year thereafter.
a. An employee hired on the first (lst) day of
the month <through the eighth (8th) 'day of the
month shall receive a sick leave credit of one

(1) day for the month. An employee hired on the
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ninth {8th) day of the month through the
twenty-third (23rd) day of the month shall receive
a one-half (%) day sick leave credit for the month.
An employee hired on the twentf—fourth {24) day
of the month through the last day of the month
shall receive no sick leave credit for the month.

b. For the purposes of efficient sick leave
scheduling and in accordance with the above
schedules, an employee may be credited with sick
leave (in each appropriate calendar year) priér
to the leave actually ‘beinq earned with the
assumption tha£ thé employee éill- se -employed
for the full calendar vear; however, an employee
whose service is terminated or is placed on leave
of absence without pay prior to the end of the
calendar year shall have all non-earned used sick
leave deducted from his/her last paycheck.

c. An employee whose service is terminated between
the first (lst) and eighth (8th) day of the month
shall not receive sick leave credit for the month.
An employee whose service is terminated between
+he ninth (9th) and twenty-third (23zd) day of
the‘month shall receive one-half (%) month's sick
leave credit for the month. An employee whose
service is terminated on the twenty-fourth (24th)
day of the month and thereafter -shall receive

one (1) month's sick leave ecredit for the -month.
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2. Any amount of sick leave allowance not used in
any calendar vear shall accumﬁlate to the employee's
credit from year to year to be‘used if and when needed
for such purpose.

3. An employee  shall not be reimbursed for accrued
sick leave at the time of termination of his employment,
with the exception of retirement as . described below.
Upon termination, the City shall «certify to  the
Department of Civil Service the employee's accumulated
sick leave which shall be made a part of the employee's
permanent record, . .;. |

- . - - - - - - -

D. UNUSED SICK LEAVE

Effective January 1, 1982, the City agrees to implement
the following program to convert unused sick time into
a cash payment for the employees covered in this agreement
at +he time of their retirement.

1. For an employee who has accumulated zero (0) to
fifty (50) days of unused sick time at the effective

" date of retirement there shall be no payment.

2. For an employee who has accumulated (fifty-one
{51) +o one hundred and fifty (150} unused days of
sick time inclusive, at the effective date of retirement
there shall be a payment in the amount of twenty-five
(26%) percent of the value of sick days exceeding
50 days computed on the average daily base ﬁérmanent
salary, exclusive of longevity, overtime, and all
other compensation of the employee for the 12 moaths

-

preceding the effective date of retirement.
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3. For an employee who has accumulated more than one hundred
and fifty (150) days of unused sick time at the effective
date of retirement there shall be a payment as in Section
B above for the first 150 days and a payment in the amount
of fifty percent (50%) of <the value of the remaining
accumulated sick time computed on the average daily base
permanent salary, exclusive of Ilongevity, overtime and all
other compensation of the employee for the 12 months preceding
the effective date of retirement up to a total maximum of
twelve-thousand dollars ($12,000.00).

4. Effective January 1, 1990, £for an employee who. has
accunulated fifty-one (51) to one hundred and £ifty (150)
vnused days of sick time_ inclusive, at the effective date
of retirement there shall be a payment in the amount of
thirty-five percent (35%) of the wvalue of sick days exceeding
50 days computed on the average daily base permanent salary,
exclusive of longevity, overtime, and all other compensation
of the employee for the 12 months preceding the .e.ffective
date of retirement.

. tffective January 1, 1991, for an employee who has
accumulated more than one hundred and fifty (150) days of
anused sick time at the effective date of retirement there
shall be a payment in accordance with the existing Agreement
for the first 150 days and a payment in the amount of sixty
percent (60%) of the wvalue of the remaining accumulated
sick time computed on the average daily base permanent salary.

exclusive of
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longevaty, cevertime and all cocher compensation of
the emplovee for the 12 months preceding the effective
date of Tretirement upP S a total maximum of

fifresn-thousand dollars (515,000.00).

E. REPCRTING OF ABSENCE ON SICK LEAVE

1. If an employee is absent for reasons that entitle
him/her %o sick leave, the supervisor shall be notified
promptly as of the employee's usual reporting time, except
in those work situations where notice must be made prior
to the empquee's starting time.

a. Failure by the employeg to so notify his/her supervisor
maf- be-.caﬁse- of .deniél of. the—'usé égm sick leave -fgf'“tgéﬁ
absence and may constitute cause for disciplinary action.

b. The City may consider an absence by an employee without
notice for five (5) consecutive days to constitute a
resignation.

. VERIFICATION OF SICK LEAVE

1. An employee who shall be absent on sick leave for
~hree (3} or more consecutive working days may be reqguired
~o submit acceptable medical evidence substantiating the

illIness.
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a. An emplovee who has been ansent ©n sick leave
for periods totalling ten (.10} days in one calendar
vear consisting of period of Iess than five (5)
davs, shall submit acceptable medical evidence
for any additional sick leéve in that vear unless
such illness is of a chronic or recurring absences
of one day or less in which case only one certificate
shall be necessary for a period of six (6) months.

b. The City may reguire proof of illness of an

employee on sick leave, whenever such requirement

appears reasonable and warranted under the

- - - - - o m— -~

cigcumstéﬂéé;. Rbuse cfjéicf*leave-éhéli-béucaﬁse
for disciplinary action.
2. In case of 1leave of absence due to exposure to
a contagious disease a certificate from the Deparﬁm-ent
of Health shall be required.
3. In case of death in the immediate family, reasonable
proof may be reguired.
4. The City may reguired an employee who has been
absent because of personal illness, as a condition
of his/her return to duty to be examined, at the expense
of the City, v a physician designated by-~-the City.
Such physician designated by the City may consult with
the employee's physician and shall establish whether
the employee 15 capable of performing 'his/her nofmal

duties and that his/her return will not jeopardize

the health of other employees.

~-30B-
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ARTICLE X111l

LEAVE OF ABSENCE

A. Every employee subject to this Agreement may be granted
8 Leave of Absence according to applicable Department of
Civil Service Regulations for the State of New Jersey,

as periodically revised.

B. Any employee who is a ‘duly authorized representative

of Essex Council shall be granted a Leave of Absence with = -

Pay to attend a State Convention of the Rew Jersey Civil

Service Association pursuant to the provisions of N.J.S.A.

3B:23-2; and, N.J.A.C. 4:1-17.9.

C. The provisions of N.J.S.A. 2A:69-5 shall apply for

erployees covered in this Agreement.

-

-31-
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PREAMBLE

This Agreement, effective this 1 day of January, 2003 entered into by and between
THE CITY OF NEWARK, in THE COUNTY OF ESSEX, a Municipal Corporation of the
State of New Jersey (hereinafter referred to as the “City”’) and Newark Councif No.
21, NEWARK CHAPTER, NEW JERSEY CIVIL SERVICE ASSOCIATION, affiliated with
IFPTE, AFL-CIO, (hereinafter referred to as the “Association”), represenis the
complete and final understanding on all bargaining issues between the City and the
Association and is designed to maintain and promote a harmonious relationship
between the City and such of its employees who are covered by Article 1,
Recognition , in order that more efficient and progressive public service may be

rendered.




ARTICLE |

RECOGNITION

In accordance with “Certification of Representation ” of the Public
Employment Relations Commission dated June 10, 1985 (Docket No. RO-85-48) the
City recognizes the Association as the exclusive collective negotiations agent for all
white collar workers and professional employees, employed by the City of Newark,
New Jersey, but excluding inspectors as identified in RO-102, craft employees,
managerial executive, supervisors within the meaning of the Act, confidential
employees, department heads and deputy department heads and policemen covered
in the aforementioned Certification.

The City also recognizes the Association. as the exclusive collective
negotiations agent for white collar and professional part-time employees. A part-
time employee is defined as any employee who is regularly scheduled to work less

than thirty-five (35) hours per week.

Those employees serving in the Water/Sewer Utility will continue to be

represented by Newark Council 21 until such time as they become employees of

NIMaC in accordance with all relevant laws and agreements affecting the

relationship between the City and NiMaC.
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ARTICLE 11

MANAGEMENT RIGHTS

-

A. The City hereby retains ancd rTeserves unto itself,

without limitation, all powers, authority, Jduties and

responsibilities conferred upon and vested in it prior

to the signing of this Agreement by the Laws and Constitution

of the State of New Jersey and of the United States,

including, but without limiting the generality of the

foregoing, the follcwing rights:

.1, To the executive management. and admimistrative
control of the City Government and its properties
and facilities, and the activities of its employees;
2. Subject to the provisions of law, to hire all
employees, toO determine their gualifications and
conditions for continued employment and to assign,
promote and transfer employees.

3. To suspend, demote, discharge or take other
¢.sciplinary action for good and just cause
accorc.ng ﬁo law, i1ncluding Civil Service Law.

Loa] S

-~z exercise cf the foregcaing powers, r:ghts.,

41

authority,.
Zunies aﬁi responeibilities of tre City, the adoption of
policies, rules, regulations and practices‘in the furtherance
«mereof, and the use of judgment and discretion in connection
.-erewith, shall only be limite@ by the specific.-and express

-erﬁs nereof, and ir conformance with the Constitution

and Laws of the State of New Jersey and the United States.

e
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C. This Agreement 1is subject to the applicable laws of
the State_of Néw Jersey including N.J.S.A. 40A:1-1 et.ceq..
N.J.S.A. 11, et.sec., and the Employer/Employee Relations
Zct: and any other naticnal, staﬁe. county or local laws
and/or oréinances, providecd nothing contained herein shall
be construed as allowing the City to alter or cnange this
Agreement. in addition, nothing contained herein shall
pe construed to daeny or‘restrict the City in the exercise
of its rights, responsibilities and authority as provided
by law. i

- - =

p. émpioyée'prbcéaural‘énd substantiﬁe rights undér-éivii

-

Service law shall be preserved.

7
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ARTICLE 111

SENIORITY

A. Seniority 1s defined as the total lergth of service
of an employee with the City commencing wi:th the latest
date of employment 1n confqrmance with Civil Service
regulations.

B. In conformance with Civil Service Law an& Regulations,
employees with the greatest seniority will be given
- preference - in layoffs, recalls, - job and shift assignments

and vacation schedules, whenever possible and practicable.

-




ARTICLE IV

GRIEVANCE PROCEDURE

»

A. PUPPOSE

-

i, The purpose of this procedure 1is to secure, at

the lc-zst possible level, an equitable solution to the

problers which may arise affecting the terms and conditions

of this Agreement. The parties agree that this procedure

will be kept as informal as may be appropriate.

2. Nothing herein contained shall be construed as

limiting the right of any employee having a grievance to

discuss the matter informally with any appropriate member

of the department supervisory staff and having the grievance
a¢justez without the intervention of the Association.

B. DEFINIT]ION:

The term “grievance" as used herein means any

controversy arising over the interpretation, application
cr allesed violation of the terms and conditions of this
RoreersTt ané may be raised by an individual, the Association
cr =me Tity. Qeher grievances oI other complaints shall

e-3 a= z=ez four cf trig Ar=zucle.

=: OF THL GRIEVANCE PROCEDUPRE:

mne following constitutes the sole and exclusive method
£ar resgzlving grievances between the parties covered Dby
-m1g5 M~ITgement subject to law aré shall be followed 1in
125 ent.rety urless any Step }:.s vaived Dy mgtﬁal consent
cf <the parties. Ar. Association representative may, at

.me op:ion of the aggrieved, be present at step oOne and

shall heve the right to be present and participate at each

-
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gtep of the grievance procedure thereafter, especially

if the grievance should lead to a suspension.

)

The words "render a decision® or “"decisions® used

pelow includes the rezuirement that each such decision

shall be in writing, wi.in Tr€asons, and that a copy thereof

cshall be delivered to zhe employee and Essex Council- or
its representative.

1. STEP ONE | )

a. An aggrieved employee may institute action
under the provisions hereof within five (5) working
days of-the occurrence and notice of the-grievance.
An earnest effort shall be made to settle the
differences between the aggrieved employee and
nis immediate supervisor for the purpose of
resolving the matter informally.

5. Failure on the part of the aggrieved to act
within five (5) working days of the cccurence
shall be deemeZ tOo constitute an abandonment
of the grievancs.
c. The Superv.sor shz21l render a decision within
five (S) workinz devs following his/mer receipt
of the grievaniz. -

2. STEP TwO
a. In the eveltl & satisfactory settlement hasi
not Heen reachesz, the employee may. in writ;ng
and signed, §ile his complaint wigh the Division
Head (or his/her representative) within £ive

. (5) days allote? for such decision.

-5-
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b. The Division Head, or his/her representative,

'shall review the matter and render a decision

in writing within five (5) working days following
his/her receipt of the complaint.

STEP THREEL

a. 1In the event the grievance has not been
resolved at Step Two, then within five (5) working
days following the determination of the Division
Head or within five (5) working days following

the tzme alloted for such decision, the matter

may be submltted to the Dlrector of the Department

or his/her representative.

b. The Director of the Department, or his/her
representative, shall review the matter and render
a decision within five (5) working days foliowing

his/her receipt of the complaint.

STEP FOUR

a. 1In the event the grievance has not been
resolved at Step Three, the matter may be submitted
+o the Business Administrator or his/her
representative within five (5) werking days
follewing the decision of the Cirector of the
Department O©I within five (5) working days
following the time allotted for such decisio?.

L. The Business AZministrator or his/her '
representative shall review the matter and render

s decision within five (5) working days following

his/her receipt of the complaint.

%
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STEP FIVE

a. Should the aggrieved employee be dissatisfied

with the decision of the Business Administrator
1]
or his/her representative, the Association may,

within ten (10) working days from the date the

Step Four decision is due or rendered, reguest

arbitration. The érbitrétor shall be chosen
in accordance with the Rules of the Public
Employment Relations Commission.

b. However, no arbitration hearing shall be

scheduled sooner than thirty (30) days from the

— - = s 4 0w - - - - - - -

date the Step Four decision is due or rendered

In the event the aggrieved elects to pursue Civil
Service procedures{ the arbitration hearing shall
be cancelled and the matter withdrawn from
arbitration. The Association shall pay whatever
arbitrator's fees and costs may have been incurred
in processing the case to arbitration.

c. The arbitrator shall be bound by the provisions
of this Agreement and restricted to the application
of the facts involved in the grievance as presented
ro him‘her. The arbitratd} shall nqt’Eave the
authority to add to, modify, detract from or

alter in any way the provisions of this Agreement
or any amendment or supplement thereteo, or to |

add new provisions to this Agreement or to any

amendment or supplement thereto.

d. The costs for the services of the arbitrator

shall be borne egually between the City and the

Py - 2
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Association.

Any other expenses incurred,

including but not limited to the presentation

of witnesses, shall be baid by the party incurring

same.

e. Employees and necessary witnesses shall have

time off with pay to attend to grievances. The
arbitrator shall set forth his/her findings of
fact and reasons for making the award which shall
be binding on the parties within thirty (30)

days after conclusion of the arbitration hearing

.unless -otherwise agreed -to by- the- parties.- -

- - -

D. CITY GRIEVANCES

Grievances initiated by the City shall be filed
directly with the Association within ten (10) calendar
days after the evert giving rise to the grievance_
has occurred. A meeting shall be held within (10)
calendar days after filing a grievance between the
representative of the City and the Association in
an sarnest effort o adjust the differences betweern
the parties. 1In tne event no such adjustment has
been satisfactor:ly made, either party may file the
~atver for arbitrazion in accordance with.Step Five
above, with the exception of matters which are
cognizable before the Civil Service Commission undér
the provisions of 7itle 11. 1In the event the City
elects to withdraw the matter from arBitra;ion. the
City shall pay wha=ever cost may have beén incurred

in processing the case for arbitration.

O




p02197A

ARTICLE V

A ASSOCIATION REPRESENTATIVES

_Accredited representatives of the Association may

enter the City facilities or premises for the purpose of

observing working conditions or assisting in the adjustment

of grievances. When the Association desires to have such

representative enter the City's facilities, or premises,

it will reguest permission from the appropriate

City

representative. Permission will not be unreasonably

withheld, provided there should be no interference with

the normal business of City government. There shall be

no Association meetings on City time. Association meetings

may be held on City property provided such facilities are
available and further provided that permission is secured

in advance from the appropriate department head.

’ -

In an effort to foster cooperation between the City
and the Association (Newark Chapter), Association

Representati'es {City employees -only) will be permitted
zc utilﬁze cesignated office space equippec with a telephone
for the purpose of conducting Association business as it
pertains to the City. The Association shall select three
employee representatives who shall be permitted:to spend

a reasonable amount of time in proces;ing. grievances ang
in conducting Association business as it pertains to the

city provided there is no interference with City services.

-! 0_

B
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The ameount of time devoted to Association business other
. -

than the processing of grievances shall not exceed, in

the aggregate, five (5) man days per month.

. R - “— O T -

_1 1—




ARTICLE VI

WORK WEEK

Those employees covered by this Aareement who have a thirty-five {35} hour

work week shall work seven {7) hours per day exclusive of the lunch period.

Those emplovees covered by this Agreement who have a forty {(40) hour work

week shall work eight (8) hours per dav exclusive of the lunch period.

The City shall provide a 14-day notice in advance of non-emergency work

schedule changes.

-12-
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ARTICLE VI

DEFINITION OF OVERTIME

A. DEFINITION OF OVERTIME

Authorized work performed in excess of the assigned

normal daily or weekly working hours for each class -of

positions shall be considered overtime. Employees _may

be required to work a <reasonable amount of overtime.

Seniority shall be a factor in the assignment of overtime

which shall be distributed as equitably as possible. all

‘provisions’ ‘'of " tRis™ 'Article shall &pply to dvértime Wwhich
has been properly directed and authorized in advance by
the appropriate department head or his/her designeel(s).

B. COMPENSATORY TIME OFF OR CASH PAYMENT POR OVERTIHE

1. Emplo?ees who are required to work in excess
of their normal work day or work week shall be
compensated in cash or compensatory time off at the

giscrew:on of the City in accordance with the schedule

noteé below:

{7]

For those exployees whose normal work day ,

m

-

less than eight (8) hours arny overtime work

3
[} 1}

vond the maximum of that workx day and up to
e:ght (8) hours shall be compensated for at
straight time (one time).

. For those erployees whose normal work week
;¢ less than forty (40) hours any overtime work
beyond the maximum of that work week and up to .

fecrty (40) hours in any calendar week shall be

- Y




compensated for at straight time (one time up to forty (40) hours).

€. Work beyond eight (8) hours in any day or forty (40) hours in any calendar

week shall be compensated for at one and one-half (1 1/2) time.

Effective January 1, 1998, the following language, included in paragraph
B (1))a) of this Article, shall be eliminated:

a. For_those employees whose normal work day is less than eight hours

any overtime work bevond the maximum of that work day and up to eight (8)

hours shall be compensated for at straight time (one time).

Effective January 1, 1998, Article VIl Overtime, paragraph B (1)c¢) shall

read as follows:

¢. Work beyond forty (40) hours in any calendar week shall be compensated
for at one and one-half {1 1/2) time.

Effective January 1, 1998, longevity shall be included into overtime pay
for any full-time employee whose standard hours of work js less than forty (50}
hours per week,

Employees shall have the opportunity to request particular compensatory
days off. Such requests shall be made five (5) working days in advance and shall
be subject to the approval of the Division head.

Approval of the Division head shall not be unreasonably withheld. Reasonable
attempt shall be made to provide the employee with the opportunity to utilize
compensatory days within the calendar year in which they are earned.
Compénsatory time shall not be lost at time of termination or otherwise.

C. Employees who are required to work on a holiday shall be compensated
on the following basis: ' -

1. Employees who are regularly scheduled to work on é holiday, and who
have worked less than forty (40) hours in that work week, shall receive
straight time pay for the holiday and straight time for all work on the
hoifday. Those employees who have worked forty {405 or more hours in
that work week exclusive of holidays shall receive straight time for the
holiday as such and time and one-haif for all time worked on the holiday.

2. Employees who are required to work on 2 holiday
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ARTICLE XIV

DISABILITY LEAVE

Arn employee who 1s disabled because of occupational

injury or disease shall be accorded disability leave with
pay in accordance with N.J.A.C. 4:1-17.1, et. seg., and

N.J.S.A. 11:24A-4.
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ARTICLE XV

PERSONAL LEAVE

All employees .covered by this Agreement shall be
entitled to one (1) personal day to be utilized with the
approval ofthe Department Director. The personal day must
be used within that calendar year, or it will be forfeited.
the personai day shall be credited to an employee on.£he
first day of each year. any employee hired on or before
August - 3lst- of -any year--shatl -receive ore- personai day—- - -
allowance for that year. an employee hired on September

1 or thereafter of any year shall receive no credit for

~hat vear.

-33-




ARTICLE XVi

TRAVEL ALLOWANCE

Effective January 1, 1992, all eligible employees (as defined in PDP-42;
Daily Travel Reimbursement) covered by this Agreement who utilize a personal

vehicle on a full-time basis or on a regular basis as an essential part of the

performance of his/her official duties and responsibilities shall be entitled to . .

receive payment form the City at the rate of $7.50 per diem for each working day

on which the employee so uses his/her personal vehicle.
Effective April 1, 2001, employees whose jobs entail travel on a full-time basis or

on a regular basis and who have been incurring out-of-pocket bus expenses shall

be furnished with_ a bus card.

-34-
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ARTICLE XVI1

EMPLOYEE TRAINING

A The Caity ané the Association agree that training is

an 1integral function of 'management and an essential

requirement for all employees to promote acceptable and
increased levels of competence.

B. The Association agrees that it will encourage members

of the bargaining unit to maintain acceptable and increased

levels of compentence by:

). Reeping abredst of ‘changes occurring im their ~°°
field, craft, trade, professior or occupation.

Z. pParticipating in development activities in order

to perform more efficiently in current and future .
assignments. These development activities may include
on-the-job training and-classrcom.training.

3. Realizing that not all training and development

are directly related to their jobs and that they have

a responsibality for self development.

(]

v
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ar ané provids for training and

geveicorent of erployess to mees acceptakle and increasing
D. The City and the Association agree to meet upon written
notice of eizher party to consider training and deveiopment
pregrars for employees covereé by this‘ Agreement. Such
programs may -~clude partial ot full reimbursement by the

City for approved courses which are completed by employees.

_35-
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ARTICLE XVII1
- »

BULLETIN BOARDS

- Bulletin Boards shall be made available by the City
at each work location for use by the Association for the
purpese of posting Association announcements and other
information of a non-controversial nature. The Department
Director, or his/aer representative may remove from that
department's Bullentin Board(s} -any- material . which - does

not conform with the intent and provisions of this Article.

_36—
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ARTICLE XIX

EMPLOYEE PERFORMANCE

A. The Assoclation agrees to support and cooperate with

the City and the City agrees to suppert and cooperate with
the Association in improving employee performance. In

furtherance thereof the Association shall encourage all

employees to:

1. Be in attendance and punctual for scheduled " work

hours., unless unavoidably prevented.
2. Give such eﬁfori to their work as ic consistent

with the reguirements thereof.

3. Avoid waste in the utilization of materials and
supplies.

4. Maintain and improve levels of performance.

5. Assist in preventing accidental injury to

themselves and others.

6. Cooperate in the installation of methods and
technological improvements and suggest other

improvements where pessible.

"3.  Assist where possible in puiléding good will between
~he City, the Assocc:asion and the pablic at large.

5.. ‘The Association recognizes that it is the City's
responsibility to determine levels of perfcrmanée for
employees, ané to establish standards and methods to provide
cervices to the public in the most efficientcmaﬁner possible.
C. pursuant to Ccivil Service Rules and Regulétions,
srandards for acceptable levels of performance may be

-37_
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established and employees evalusted by the City in relation
t+o the duties and responsibilities of each job.

D. An acceptable level of employee performance shall
be atztained only if performanCeAis adegquate and acceptable
ir all major aspects of the job reguirements. Consideration
shall be given to all aspects of performance including
requisite attitudes and conduct as well as production and
efficiency of work. Consistently poor judgement, lack
of diligence, undependability, inaccurate work, impreper
use of leave, and personal relationships which hamper
individual or group effectiveness are representative of
conduct and attitudes which may be the basis for disapproval
of salary increment or adjustment.

E. Appeals from denial of a salary increment or adjustment
for failure to meet acceptable jevels of employee performance

may be processed through the grievance procedure.

_38.»
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ARTICLE XX

DEDUCTIONS FROM SALARY

h. The City agrees +o deduct from the
employees. subject O this Agreement, dues for the
Association. Such deductions shall be made in compliance

with Chapter 310, public Llaw of 1967, WN.J.S.A. [(R.S.)

53:14-15,9e as amended. Said monies, together with records

of any corrections. shall be transmltted to the Association
office by the f;fteent‘h (ISth} of each month follwan
“the monthly pay period in which deductions weIe€ made.

B. 1f during the 1l:fe of this Agreement there shall be
any changée in the rate of membership dues, the Association
shall furnish to the City writtén notice prior to the
effective date of such changé, and.sha}.l furnish to the

ity either new authorizations from 1its members., showing

the authorized deduction for each employee., ©OI an official

::ctifz_ca'.ion on the 1etterhead of the Association, signed

py =he Fres:dent amd Secretary of the hssociation. advising
ci sufh charged gesdugTion.

C. The Associauor.' w111 provide the ne::ess;ary *Check
off authorization“ form and the Association will . secure
the signature of 1its members ©OnN the forms and deliver the
-s;qned forms tO +hme Directorl of Finance. - The Association

cnall indemnifYy. defemd ané save the city harmless against

any and all claims, de-ands., suits ©f other forms of

calaries of 1ts.
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liability that shall arise out of or by reason of action
taken by the City in reliance up;n salary deduction

authorizaticr cards submitted by the Association to ﬁhe
City, or 1n reliance upon any cofficial notification sent
to the City, on the letterhead of the Assoclatioﬁ, which

1s signed by the President and Secretary of the Association,

advising of any change in the deduction amount.
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ARTICLE XXI

REPRESENTATICON FEE IN LIEU OF DUES

A All employees in the bargaining unit who are not members

of the Association shall be required to pay a representation

fee, in lieu of dues, for services rendered by the
Association.
B.

The representation fee shall be ih an amount egquivalent

to the regular membership dues, initiation fees and

assessments charged by the Association to its own members,

less the cost of benef;ts flnanced through the dues, fees

and assessments, and available <to, or benefiting only its

members, with a maximum limit of eighty-five (85%) percent
of the regular membership dues, fees and assessments. )
c. (1) The Association shall @establish and maintain

a "demand and return” system which provides pro-rata returns,
as required by N.J.S.A. 34:13A-5.5 and N.J.S.A. 34:13A-5.6.

{2) Any non-member employee who pays a representation
ee to the Association in liev of dues shall have the right
-~ “éamansd and receive irom the Assopciation a rTezurn of
any gpeoraien ef that represerzation . fee which represents
£ nzIo m:m~m pomber : pre-rzta share of expenditures by
t+he Association that are in aid of activities oOr causes
of a partisan, political or ideological nature. only
inc:dentally related to the terms ang conditions of
employment of such employee or applied towarzrd the cost
of any other benefits available only to members of the

Assogciation.
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(3) Any non-member employee shall be entitled to

a review of the amount of the

requesting the Association to substantiate the am

representation fee by

ount charged
for the representation fee. The Association shall establish
and maintain such a review system and shall subrmit a coOpy
of its review SysteX tO the City. The deduction of the
representation fee shall be available only if the Association
establishes and maintains this review system.
D. Tne Association shall be entitled to the representation
fee, .only if membership in the Association is available
to all'employees in the barggining ¢nit on-an equal bésis:
and, provided further, that nothing herein shall be deemed
to reguire any erployee to become a member of the
Association. )
E. pPayment of the repre;entation fee shall be made to
the Association during the term of the collective bargaining
agreement effecting such non-member eﬁployées, and during
«he period, if ary:, between successive agreements SO
provicing. -
T. (1) The emplcyer shall deduct’ the representation
o fro- the wages O° salaries of the non-member erployees.

,=: Tne Associaticn sha.. provide to the employer
a list of membership dues. fees and assessments charged
to 1its Own members, and the cost of any benefits financed

] .

therefrom which benefit only members; any change in this

1is: must bDe reported to the employer within fifteen (15)

days of such change.
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{3) The deduction process and the transmission of

fees to the Association will, .2s .nearly _as is efficient

and practicable for the employer, be the same as the

deduction process and transmission of regular membership

dues, fees and assessments +o the Association.

{4) Otligation to pay the representation fee shall

start the thirtieeth (30) day after the beginning of an

employee's employment in a position incluvded in the

bargaining unit, O the tenth (10th}

day after re-entry

into the bargainiig unit, for employees who previously

served in a position included in the bargaining "unit and
who continued in the employ of the empléyer in an excluded
position, a-< individuals being re-employed in the bargaining

unit from a re-employment list. )

G. As of the date of the signing of the Agreement by
both parties, the city of Newark agrees to commence agency
fee deductions for the Association upon receiﬁt of
verifications from the Association that all unit members

nave received notice of the demand and return procedures

1m a mannel which conicrms with Bognton v. Kramer (Docket
Ne. C3-Bz-22-1241, ars a copy of the pDemand ané Return
systew.

H. The Association chall indemnify and save the City

!
harmless against any and all claims, demands, suits ©OT

other fores of liability that shall arise out of, of by
reason ©of, action taken DbY the City pursuant o the terms

of this Article.
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ARTICLE vXXII -

NO STRIKE AND LOCKOUT PLEDGE

A. Dburing the term of this Agreement the Association

agrees on behalf of itself and insofar as it is legally

possible on behalf of each of its members that there will

be no strike of any kind and the City agrees that it'will

not cause any lockout.

— - -

5. The Association covenants and agrees that. neither

the Association nor any person acting on its behalf will

cause, authorize, or support, nor will any of its members

take part 3in any strike (i.e., the concerted failure to

report for duty, or willful absence of an employee from

his/her position, or stoppage of work or sustenance in
whole or in part, from the full, faithful and proper
per-formance of the employee's duties of employment), work

stoppage. slowdown, walkout or other job action against

ot

~e City. Thne Asscciation agrees that such action wculd

~--gtisute a raterial breach of this Agreement

-

-

C. 1n the event of a strike, slowdown, walkout, or Jjob
action, it 1is convenanted and agreed that pa.rticipaticn
in any such activity by an employee shall be degmed grounds
for - disciplinary action ineluding termination of such

employee oF employees subject. however, to the application

of the Departrent of Civil Service Regulations.

~4h~
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D. Nothing contained in this Agreement shall be construed
to limit or restrict the city' in its righ: to seek and
obtain any 3judicial relief it may be entitled to, in law .
or in equity, for an injuction or damages. or both, 1in
the evert of a breach of this Article by tkhe Association

or any of its members.

mas_
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ARTICLE XX111

NHOR DISCRIHINATIOH

A. 1 be n° giscriminatiern py the City ©f the
Associat;on aganist ary employee on account of race. color.
or national origin. -

creed. sex
B. There shall be ne discrimination. interference,
restraint or coercion by che City or any of its
representatives against any of ¢he employees coverea unaer'
r membershiP ot ﬁbn-membérshxﬁ

chis AGT
the associ any jawfu
this Agreement. The

11 not discT

in
by guch
jminate

son, 3tS m
ny employees

Ass0C13%
restrain or coerce a
are not membeTrs of the

.—]_‘6-




A. 1f any provision of this Agreement, or any application
of this Agreement g any employe®€ or 9roup ‘of employees:
;s held jpvalid by operation of law ©F by 2 Court or'other
tribunal of competent jurisdiction. such provision shall

be inoperative put all other provisions ehall not be affected o

——

...qv-—

e ———t
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ARTICLE *XNV

FULLY BARGAIRED PROVIS

a4 incorporates t+he complete

represents'an
the parties of

This Agree:ent
erstandingd an
which were€.

puring the
required tO negot

not covered

A.
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and final und
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the subject
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respect o any. such ®=matt
edge

- with
by this pgreement. and whetherl or not ¥
oT contemplatio: of either OF poth of the parties at the
signed this Agreement except as

rime they neqotiated or
4 otherwise in this contract-
a in whole ©T in

state
not be modifie

eenent shall
e except by an
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y the partie

parties.

instrument
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ARTICLE XXVI

DURATION

A. This Agreement shall be in full force and effect as of January 1, 2003 and shall
remain in effect, to and including, December 31, 2006.

B. This agreementshall continue in full force and effect from year to year therefore,
unless one party or the other gives notice in writing at least ninety (90) days prior to

the expiration date of this Agreement .
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IN WITNESS WHEREQF, the Parties hereto have set their hands and seals at

Newark, New Jersey on this ____ Day of 2003.

CITY OF NEWARK CITY OF NEWARK

ROBERT P. MARASCO, CITY CLERK SHARPE JAMES, MAYOR
WITNESSED:

JOHN K. D'AURIA RICHARD A. MONTEILH,
PERSONNEL DIRECTOR BUSINESS ADMINISTRATOR
APPROVED AS TO FORM: NEWARK COUNCIL NO. 21
JOoANNE Y. WATSON BY: MICHAEL JAMES,

CORPORATION COUNSEL PRESIDENT




IN WITNESS WHEREOF, the Parties hereto have set their hands and seals at
Newark, New Jersey on this ___ Day of 2003.

CITY OF NEWARK CITY OF NEWARK

@@QM

ROBERT P. MARASCO, CITY CLERK

n/7%s

WITNESSED:

OHN 'AURIA iCHARDA MONTEILH

P NNEL DIRECTQOR : BUSINESS ADMINISTRATOR
APPROVED AS TO FORM: NEWARK COUNCIL NO. 21

| ‘ /I (e
(JOANNE Y. WATSON BY: MICHAEL JAMES

ORPORATION COUNSEL PRESIDENT




